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ABSTRACT s
This booklet offers a uodel policy statenent that

' schools shall provide equal educationa] opportunities,to all students
regardless of -sex. It includes stipulations and guidelines to achieve
-equal .access in all areas of eduecation. The following areas are
considered° (1) Course offerings: every course shall be_ open to all
students and schools should take steps to encourage course enrollment /
of ‘students who have- previously been excluded or discouraged. (2) '
Physical education: classes may not: .be conducted separately on the
basis of sexy however, Students may. ‘be separated for participation in
sports that involve bodily contact, i.e. boxing, wrestling, football.
(3) BExtracurricular. activities: schools may not sponsor or support
chapters of single sex sororities, fraternities, honors
organizations, and clubs. (4) Marital and family status: . students may
not be discriminated against in any aspect of gducation because 6f
pregnancy, childbirth; false pregnancy, tersination of pregnancy, or
recovery. Special programs may be operated for pregnant students if
attendance is optional. Conduct ‘and dress codes, honors and av%rds,
facility use, and financial assistance are other areas ,discussed in
the booklet. Guideljnes for ilplelentation*&n all areas inclpde the
formulation and implementation of a plan based on the' model _
statement: disselination of the policy to students, parents, staff,
organizations, and other relevant parties; vorkshops and inservice
" training; and collection and evaluation of. data on sex bias in

education. (XGC o .
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. - mom. POLICY STATEMENT AND oumsumzs FOR mpmumrmmn
2' . BQUAL TR.BAMNT OF smoams :

. 0 N -
¥ -
TN . . .

Schools shall provide equtl\educational opportunities for nrr stu-
L dents regardless of .sex. All students shall be provided equal Fccess
to school facilities, prograas, equipment. staff services, ;1nancgﬂl

resources and’ other benefits. ¢ . ' -

. o '
. -, . L .
. ' e . - 4
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.COURSE OREERINGS 5 -

A9

. Te

Every course, of study offered by a school shall be open and av.\ra.il"':;‘Le
akle to students regardless of any of the above criteria. Students may
* ‘'not be excluded or discouraged from, or required to enroll in, any par-
ticular course or course of study based on these criteria. There may
not be different standards for admission or foj.lompletion of any given

course or course of study, and students may not be separsted on these .
bases for instruction, except for portions of courses dealing with human '
sexuality; | . ' h i .
) - - - T

Schools should take active steps to increase the enrollment o£

‘ -

e students of one sex dr- the other ‘in courses where they have been pre-r

TR
. viously excl ed or discouraged from'enrolling on the basis of their

=)

; sex, course descriptions havexindicated that. members of one sex were
i o i)

.. !

% i preferred courses were prlmarily designed for members of one sex;

oy L 2
}* fecultfaacounse!ors or othereofficials hagve discouraged students of .

’ . ' N .
R one*sex f&om enrolling. ' : * .
g.i‘ + ) s. . . , ‘:g
.§§m3; Nhere there have been course prerequisites that may have dis- o

!El'})\ :
'iQ#EﬁH&aged or restricted studpnts on the basis of sex, until such time

Vi
T l g .
- =

able opportunity exists for students of ‘either sex to mFet
Cga e , . :
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necessary prerequisites, no ‘course should require as a prerequisite

isnrollment in courses that have had a substantial imbalance of students

of one sex.:

N
Although instruction in voice or chorus may not be dekignated by

sex, such instruction may t‘ limited % certain vocal ranges or quality

that result (ﬂn sinngkSpit 'o_r predominantly sinﬁ\-sex choruses.
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GUIDELINES FOR ‘IMPLBMBNTATIBN
] - /\\b |
Demonstrate commitment to elimination of sex bias in course
offerings and access thereto by the adoption’ of‘the model policy ‘

statement and guidelines for implemenfation.
. B Y

Formulate énd implement a plan for action based-gn‘the mode1

policy statement.
Exaniqg and evaluate cousse titles and desqﬁ ptions, caurse'pre-
P -

requisiies and content,-and enrollment standards ‘and practices

L

that suggest sex bias.

Modify any aspects of couise offerings, content OF enrol lment

&

that evince impl&pit or expiicit sex bias.to make courses équally
~

relevant and'attra?tive to members of both sexes. i |

PR

The relevant agency or institution should develqp and supply

specific information to 1l9cal school districts regardihg the

sources of funds available to implement the plan of agi{on,

including methgtls and timetables. 2

The relevant agency or institution should develop and make
available to local school districts an extensive. resource

library and technical’aééistance in the-area of spx bias in

I

- course offerings. : A
\
Y

Develop and maintain on a continuing basis\a_izginmffor the col-
lection and evaluation of data on sex bias nf’mse offerings.

Disseminate widely the pol1cy of elimination of sex bias in the
offering of courses to students, parents, ;?gchers, administra-
LI » s R -

tive personnel, guidance counsélor¥ and the commmity at large.
\ .

Survey students to determine the reasoﬁg-f?r underrepresentation

y
1

of students of either sex in‘courses. f

Voo
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® Develop procedures to insure that couﬁsqlors. teachers and other

school. officials do not treat students differently oh the basis
. * . . L]

of sex. : ‘ ' -
. .,

® Examine ind eva&?ate‘with care the content ' of each c;urso'ghat.

has previously been designéd predoaminantly for'nepbors of one

‘sex with the view of making necessary modifications so that the .
. .
course will be equally relevant and attractive to members of
*both . |
0 sexes \

® Workshops and inservice training programs to examine and evaluate

sexism in course offerings should be conducted for teachgrs;-

L9
O
.

counﬁelors. administrators and school personnel. .
® Written notices should be distribﬁted to all students eligible
for courses that have had a disproportionate number of §tudenis !

of one sex, informing them that all courses are open to nehbqrs

of both sexes. \ i

. e Examine, evaluate and modify, or eliminq}e {(where nggessary) pre-
requisites that have tended to deny or limit access to courses

for members of either sex.

-
-
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fTho physicil education program should bo/orgnnizod to Lnluru-thut..j
itudont is. dqpied accass ‘tQ or bonufit fron any nctivitios,pd&thc ".
.»b.sis of sox.?;” . t S R \t; x;
) Physical oducatloa classes may not be canduclod so;aratéiy on the
bqsisrof sex. { . T N .

There must not bc differont roquirenents fbr co-pletion of such

-

. \
gourses. and :tudents nny not be segreg&tod sdlaly on tho Htgis of sex
within. such courses, '

-

quponts may be separatod by sex within physic¥1 education classes
" for pagticipation in sports if ;ﬁb -ajbr_activity of that sporxrt involves
'bodily contéct. “(The “sports defined as contact sports by the Title IX

regulation axe wrestling, boxing, rugby, ice hockey, qutball and

- . - . - ‘
- L
. - -

basketball.) .
) ‘ | - A
Students may be grouped within a class by ability, if objective

T - P , .
. standards of individual performance are used and applied without regard’
L ] . /,

. . | . o
to sex. _High-ability groups should not be given preference ininy man-

-
~ -

ner in fjfilities. equipment or teaching .if-.it resuits in differential.

treatment of the sexes.

L}

1f a single standard measuring skills or progfess inla physical

educatfbn‘activity has an adverse impact on membdrs of one sex, either
P . e

'separate standards must be adopted for members of each sex or a single

" standard that medsures individual improvement nuéf*be;established. .

—8kills in physicil education must be taughg in a coeducational

setting. ¢ ‘ ) . 7 (
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Discriminatory practicesjor policies that have resulted in _ .

inoquitable Physical education for members of either sex should be
nodifiod or remediated as expeditiously as possiblo.

Physical education curticulu- should ref}ect the interests and

. . ) & v ,
‘needs of both sexes, and the curricular and departmental organization

should delonstflte equal opportunity- for both sexes through polici;s
A [ - v

~

. and staff participatiog . ‘ :

L ]
AN

* Oge set of pdTicfis, regulations and procedures thnt npplies ~—J
oqually td both sexes should be developed by both ule and f%
oo
staff members,. L ’ ’ '
- ," ol : | 2 n®
¢ s . A _ '
GUIDpﬁINES POR INPZENENZ@?ION' s \xk -, . PR ¢
. [ A N ) )
- 9.6elanstrate commitment to elimination of\ sex bias in the,fhysi- . ;/J

— - o . .
cal education program by the adoption of the model policy

statement and guidelines for- lementation.
’

® Formulat¢ and.implement a plan Af action b sed on the model
. ¢
. .

policy statement. \ ‘~

hd Eganine.and eévaluate for sex bids reéuiren ts for ca-plgfion'
of physic‘l education c&ursps, Qtandards of individual pefforn-_
ance, department policies, regulations and procedgées.: ';

® Modify any requirements for ca-p{gtioﬁ of ;hysical.aduﬁrtionT
courses, standards ofiindividual perfbrnaﬁce, depJ!tment policies,

regulations and procedures that évince implicit or explicit sex

r 4 .

bias. o
® The relevant agency should d elop and supffy local school ‘dis-

tricts with specific infbr-ation_regarding the sources of funds o
available to implement the plan of ac;ion,'iﬁcluﬂing methods ‘Sl

and timetables. . ¢ ;




o, o
’ ' ' -7- ' ¥
® The r.loyﬂﬁt agency should develop and make available to iocal

school dig}x{cts an extensive resource libgary and tecﬁ:}cal N
. N o
assistance in the area of sex bias in the physical education
. C . ' ' - . ‘e
pm{r“. ( N "

® Develop and maintain on a continuing basis a system for the col“

!

loétion_;nd evaluation of data on sex bias in the physical educa-

tion program. . o . . 4 !

s

® Dissqmuinate widely. the policy of elimination of sex bias in the

.7 physical edudaeioﬁ program to students, parents, teachers, i R

-dlinistu{ivo poysonnell. guidance counselors and the comminity

-

at large. = . ' . 3
" ® Staff na-bers'Zhould receive traiﬁing té deveyzp'the new skills
’ ’ i

L - " - Ld ! .
or knowledge needed to teach’ sexually integrated classes to

’

demonstrate and convey equal attitudes and expectations toward

both sexes. .- . . ] .

® Sex designations should be removed from départuont titles, class

schedules, course titles and activity areas.

‘_Sufvey students to determine the interests and needs of Both

sexes in the area of physical education. - . L

LR
§ that do not have an

kY —_—

® Standards for measuring skill or pro
T - ' _
adverse effect on,-enﬁers of one sex.‘h

e S-ali group insiruction should be providéé to meet the needs of

e

the variety of student skill levels that may exist in classes.

3

d:be estabilished. ~




A school may not conduct, operate, sponsor or support nnf extra-
curricular qckivity that, on iho basis of sex, Jﬁclﬁdos students from
participation, limits students' participation, or differentiates in
treatment of students or iﬁ the criteria of -?bqrsﬁip of stuéonts on

) ' ‘ A . ‘e

the basis of sex. . _ .

Schools may not sponsor or support chapters of single-sex soror-
ities or fraternities and singlo-lox hlnor sociotios and-clubs. Glee
clubs and Fhorusos may have sections oomposed of certain voice rtngcs,
but not';octiéns designated on the/basis of sex.

Co-unity 3roups,'bggipossos'or other drg:niz;tidﬁs using fchool

‘fhgilitifs should_provide equal opportunities for members of both
sexes and may not digcrinin;ie on the basis of sex. Specifically
exe-pt;d from these requirements are orgapizations such as J;o Girl
Scouts, hoy Scouts, Camp Fire Girls, YMCA, YWCA and voluntary youth
'organizatidns whose -hnberShip hai been traditionally limited to ic.—
bers of one sex pripcibally un&ar~19 years of age and who have been

:granted SQJtion 501(a) tax status by the Internal Revenue Service.

-
-

/,’_—.“ﬁ .,',\:
° GUIDELINES POR IMPLEMENTATION

‘-De-onstrato éplnit-ont’to elimination of sex bias in extra-

L ]

curricular ities and access thereto by the adoption of the
/
model policy stytement and guidelines for implementation.
' e Formulate and 1-plggdnt a plan for action ‘based on the model

policy statement.
s ' - .




/ ,lu-lno evaluate for sex bias the overall -pattu‘n of Jatrn-
\ \curricular activities, i.ncludi{ written policies and rogulntion-
concerning -c-borsh}pr practices.

® Modify any aspects df oxtr-curricfxlnr nctlvltioy that evince

<

i.-puclt or explicit sex bias. J
® The relevant agency should dovolop and supply local school dis- *
tridts with specific infomtlon regarding the sources of funds e

avsilnblo to implement the plan o{uctim. including methods

and timetsbles, 5 N

§ -

® The reievant agency should dﬁvolop and make available to local .

sqh061 d.istricts an extensive resource lii&(t‘ry and technical ‘

. .
dasistance service in the area of sex blas in extracurricular

o ‘ . ) +*

activities. . o
® Develop and maintain on a continuing basis a system for the col-

lection and evaluation of data on sex bias in extracurricular

activities. ) ) .

‘ . . -
/Dissbn:lnnte widely tﬁe\ policy of elimination of sex b¥as in )

e
4 .
/ -+ extracurricular activities to students, parents, teachers,
]

admigistrative por;onnol, guidance cm%-selors and the commsunity r/

at large. T
® Determine the reasons for n-bersh:lp in 'any_ extracurricular
activity tlut is predominamely slnglo sex. . . ®

® Positive attqns should be made to mcourago pnrticipntion by
-c-bors of the sex that is underrepresented in any 31\ron extra-

c\:n_'I:nlar activity. 1 —
i Ini:l e in announcement® of activities and meetings that they -

-

are open equally to -bor‘s of both sexes.

. 1 .“ 7 -
' 1 -




~~- @ Where singing groups are predominantly.of ohe sex, oppartunities
- should be available ‘for pnr;lctpatldu in singlng groups by mem-
bers of the other sex. A ] N . l\\
® Statements of‘nondlsCflninutlon'should ba obtained from all bupl—.‘
nesses, orl;ff;ltlons. porsﬁa: and co-,?nltx'croups that use the
school facilitjes; those groups that refuse to make such a state-
-o;t should not bhe pornltéod to use scho&l facilities.
® All facul:ty members and ndéisbr"should be notlfiod of the non-
dilcgildn-tion policy. Inservice tr.ining-inﬁ b’ ntf-siury for
faculty rb‘r:' or at-ivisors who have been associated with pre-

';iously‘ 1ngl’5;ox or predomihantly single-sex activities.

+ »
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. MARITAL AND FAMILY STATUS
N A school may not discriminate against students on the'basis of

’-«

P *
3
- thereby treated differently on the bas

actual or.potential parental, family or marital status if students are

.sex. A student may not be -

;discriminated against 1n any aspect of‘the educational program because

-

of pregnancy,‘childbirth false pregnancy, termination of‘pregnancy

¢ OT Tecovery therefrom, including exclusion from.any classes or extra-

curricular activities, except at the request of the student or her

-

physician | ?. S

Special programs, schools and classes may be operated for pregnant

-

students if the attendance 1n-;hem is entirelx optional, either at the

" TOoquUest of the student or upon certification of her doctor. Separate

t

instructional programs offered to pregnant students must be comparable

to the regu-ar instructional program. If a pregnant student is home-

-

bound for medical ‘reasons, she must be provided with the .same services
-provided‘to other students who are homebound- for medical Teasons. |
If a school requires courses or. activities that a. pregnant stu-.

"dent may not engage in for med1ca1 reasons she should be considered

4 -

exempt from those requirements if other students are granted exemptions

dfor medical reasons. If a school system has no serv:ces or other pro-
. w .

Gﬂ vi31ons for temporarily disabled students, it must treat pregnancy as

a justification for a leave of absence for a reasonable period of time._

1 S »

GUIDELINES FOR MLMNTATION L .
.. Demonstrate commitment to e11minat1on of sex bias in treatment

;Zipb‘; of*students ‘on. the basis of‘marital and family status by the_'5




‘?_ iuplementation.- _ nl T ' _ -
- . ‘ . .

adoption of the model policy statement ‘and guidelines £br

U . : ) - ,"_\

'-Por-ulate and implement a’ plan ﬁér aqtion based on the model Q
POIicY state-eﬁc ;t= : i '--' | -7 1#? | | | |
> The 1 relevant agency should develop and supply local. school

districts with specific infbrlation regarding the sources of ‘f

" funds available to- implement the plan of action, including F

:._'Iethods and timetables.,

'The relevant agency should develop and make available to local

"*_ school districts an extensive resource library and technical 7;

assistance in the area’ oﬁ sex bias in treatment of students on

the basis of’mnrital and family status. * . 7

-Bxamrne and revise, uhere necessary, all policies, regulations

or. directions regarding the. treatment of married and/or pregnant '

i

_'students., _
Bxamine course descriptions of special programs provrded for

pregnant students to insure that they are comparable to regular

. courses. t

'Compile and evaluate data concerning the number of students who
3 have dropped out of school because of pregnancy or related e

Ai'conditions, the number that have returned and where possi?le, .

bl

,the reasons for those decisions. .if;' '. o, _

Bncourage local school districts to provide adequate child care

(4

-

'facilities to enable student parents to complete their education. S

s A,

Interview students iﬁ'special pgograms for pregnant students to"
fdetermine whether enrollnent in thaf program is entirely option-

al and’ whether those programs are substantially comparable to a

L)'=

.regular course of study




) _.-school .

N
/

Exanine the reinstatement proce ure; with a view toward remévxng

e . L. 4» .
In_itiat_e counseling services to.

students"whe’have left schoo_l beca 'eof marriage, pregnancy or

. tory policy relating to preg,nancy and m?rital statu.s.

"related conditions. \ e

. . . " '\
Notify all students, parents. and pers*mel of the nondiscrim:fna-
Provide inservice training for teachers, \administrators and -other
personnel to elimnate sex bias on.the bas\is of marital and |
i \.
family status in treatuent of students and o’ sensitize them to

the problems of sn,ch students.
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o ’ o (" | |
CODES OF COHDUCT AND DRESS o : N T | /

. ™ A school may not, on the basis of sex, subJect any stﬁdent to
v s ) .

d'separate rules of behavior or apply different standards for ¢ liance
>.u1th such rules.. Schools may;not assign différent penalties or punish-

" ments for violation ‘of. such rules. Rules of appearance and dress

l'should be sex neutral and nondiscriminatory in their application._

Supervisors and enforcers of codes of conduct and dress should

- be the same for m?mbers of both-sexes.‘

' GUIDELINES FOR IMPLEMENTATION - - o o

L. Demonstrate commatment to elimination of sex bias 1n treatment

of student conduct and dress by the adoption of the model polic}

. _ e ‘
_ ~statement and guide11nes for 1mp1ementation- ' _ | : ',~ . -

® Formulate and implement a plan for action based on the model .

11cy statement.- LY ' T f‘
amine (and modify where necessary) regulations,lstatements and

_ practices concerning rules of conduct, appearance and'disciplin--

ary . action.'
L 3

:‘f e Communicate the requirements concerning codes of conduct and

* dress to students, parents, teachers and other school personnel
! ¥
respon51b1e for enfbrcement of same.A

L T .
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A school may not differentihate on the basis_of sex in the bestow-

1ng of awards and honors. : S e o

F

Schools.nay not use different crlteria for members of either sex

to be eligible for honors or awards. ' Different awards or .honors may
.1'not be given to students for similar accomplishments on the bas1s of
" their sex. Letter clubs or honor societieSsmust be open on an equal

' basis to neﬁbers'of'hoih sexes. .

F

GUIDEZINES FOR IMPLEMENEATION
L -
. Denonstrate commitment to e11m1nation of sex bias in the bestow-

ing of awards .and honors by the adoption of the model pollcy

\ :

statement and guxde11nes for 1mp1ementation.

e Formnlate and 1np1enent a plan for action based on the model e
policy sgatenent. v, -
° Bxamine and.efaluaﬁe the criteria'for awards and honors to °

. assess past d1scr1minatory practices.

. . Mod1fy such cr1ter1a where necessary to eliminate sex b1as in

_(‘ the bestow1ng of awaxrds and honors.

. Exam:l.ne associated clubs’ or act1v1t1es a.nd 'ﬁlake appropr.late -

._\ : ared. ;
S mod1f1cat1ons to 1nsure equal treatment of both sexes.

‘e Students;rp?ssonnel ahd outside organizatlons that sponsor or

v

4

give awards and h_onors mut be. not:.f:n.ed of this pol:.cy. -

1

= - D o N . _‘ ’ ‘ o & \,i)
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FACILITIES ' - 3 . . o i?

Comparable facilities must be provided for all students, without

l‘discrimingtion on the basis of sex.d‘Separate locker rooms, toilets

and showers are permitted for each sex as long as\they are of compar-

‘able quality -3

GUIDELINES FOR IMPLEMENTATION

® Demonstrate commitment to provision of comparable facilities
for each sex by the adoption of the model policy statement and.~1.!}

guidelines for implementation.

*

” ® Formulate and implement a plan for action based on the model

policy statement. L - < .
| Ty

.

® The relevant agency should develop and supply locel-schbol

districts withispecific'infbrmation regarding the sou;ces of
funds-ava1lab1e to 1ﬁ¥1ement the plan of actlon, 1nc1ud1ng

methods and timetables.
® A review should be conducted of all facilitie:béyet are desig-

A?nated for each sex, and the amount and conditiovfis of equipment

in each fac111ty. . e

b If nﬁcessary facilities should be rea551gned remodeled or _

-
acqulred to make them. comparable for eachqfex. L
TR

. ®_Where other arrangements are 1mpract1ca1, existxng fac111t1es

- may be used at separate times on a comparable basis for stu-

dents of each sex. -

3 .




FINANCIAL ASSISTANCE ’ :-:;.f_’~-<: 7 , Cs . f
. ' : 4 ' . ’?-

Schools -ny not on the basis of sex prov:de dszerent amounts or

types of financisk assistance, linit e1131b111ty for such assistance
that is of any pnrticular tfbe or source, apply different criteria or
otherwise discripinate. Similarly, a school may not assist any'fonnds
tion, trust, agency, organization or person that ptovidestfinancial
.assistance to its students in;a manner that discriminates on the nasis
6? sex. Schools may not apply any rule or assist in the application\'
of any rule concerning eligibility for financial ass1stance that 7
treats. persons of one sex differently from persons of the otherfgex,
or treats members of each sex_differently with regard to marital or_-
parental status. | ' ’

Schools mhst insure that there is no discriminatibn by sex in
work-study prqgrams, either by t%a: oxr amount of work numbers of mem-
bers of each sex eligible or participating, or the pay offered to -
jEtudents. Such work-study programs should also provide jobs that are
nontradit}onal or sex-neutral. ”

A school may administer Sr assist in the administration of
scholarships, fellowships or other forms of financial assistance
- establisheg pursuant to certain instruments, including'wills: trusts,
bequests or acts of a'foreign.government that require that awaras be .
made:tO'members of~a particular sex, provided that the overall effect
of the award of such scholarships, fellowships and other forms of
f1nanc1a1 a551stance does not discriminate on the basis of sex. -

In complying with the above requirement, schools must develop |

and gsezprocedures undeg. which students are selected for financial

assistance on the basis of nondiscriminatory criteria and not on the

19 ‘
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‘bdsis of availability of funds restricted to members of a partieuiar

sex. An ‘appropriate sex-zmestricted form of financial assistance may

F

-

‘then be a¥located to each student thus selegted. -However, no student

;ay be

denied-Epe financial assistance to which.hefgr.she_was selected

under this procedure because of the absence of financial assistance

> designated for a member of that student's i%x.

~

GUIDELINES FOR.HKPZEMENTATION

Pes

L

V.
Demonstrate commitment to elimination of sex bias 1n the

administration and award of financial a551stance by the adoption

~of the model policy statement and guidelines fbr 1mp1ementat10n.

'Fermulate and implement a plan=for action based on the model

E . & . . )
policy statement. . . - ,
. N . a . )

Examine and evaluate for sex bias existing criteria and pro-

»

cedures for the administration and award of financial assist-

- X 1

-

-

ance.

13

Modify any existing criteria and procedures for the administra-
tion and award of financ1a1 assistance that evince 1mp11c1t or
explicit sex bias, except as permitted by the model policy
statement. Where existing criteria that discriminate on the-

basis of sex are permitted, examine and evaluate the overall

.

. effect of such financial assistance to determine whether it

results in sex bias. ' ' _ : g .
Develop specific information regarxding the sourcks of funds

available to implement the plan of aqtipq; including methodb
o 4

and timetables. - . &; o :
. ] S o~
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. I e -
® Develop an extensive resource library gnd technical assistance

service in the area of sex bias in the administration and award

4 L
of financial assistance. ‘ q‘ﬁ- \

’ r

’ w
® Develop and maintain on a continuing‘basis a_ system for the

™ ~

chlection and evaluation ofbgata on sex bias in the administra-
tipn and award of financial assisftance. - - .
'D;sseninate widely to studénts, parentqf_teachers,'administra-
- tive personnel, guidance cdunselors_an&‘all'organizhtions,
agencihs and persons that provide fin#ncial assistance to stu-

dents the policy of elimination of sex bias in the administra-

tion and award of financial assistance.

-

»
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GENERAL ) . - g
- -_: - ‘
Students should not be segregated on the basis of sex in any

» ' ——

aspect of the educa:lonal or extracurricular pProgram.
Teachers and other school personnel may ‘not segregate members of
each sex in seating or line arrangements in classrooms, cafeterias,

' auditoriuns, libraries, schoo;:buses e; any other facility or activity.

LJ L4

Supervisors, teachers and other school personnel shall not segre-

‘e

gate members of one sex 1n cl rQons or snall-group assignments.

Teachers and ofher schoel personnel should assign menbers of |

L
each sex on &8 nondiscriminatory basis to tasks within the classroon

i 3
sand school, such as guards, helpers, monitors, movers. School person-

14
nel should parxticularly strive to place members of & traditionally . /
- F‘ » ’

underrepresented sex in such positions.

Students should not be discriminated against on the basis of sex

or segregated on thelgasis of sex.in the use of any school facility.

GUIDELINES FPOR IMPLEMENTATION

® Demonstrate commitment to elimination of sex bias in education
by the adoption qf the model policy statement and guideiines

for’ implementation on treatment of students.

-~ -
~ ® Formulate and implement a plan for action based on the'guodel

policy statement.
® Examine "and evaluate for sex bias seating and line arrangements

and treatment of students by teachers and other school personnel.

1 N .
® Modify any treatment of students by teachers and other school

personnel that evinces implicit or explicit sex bias.

_Z
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® The %lemllt agehcy shouid develc;p and make - ilable\to local
‘school distrigts an extenéivg resource library and technical
assistance service in the area of sex‘bias in the treatsmemt Of
students. ' ::?/
® Disseminate widely the«policy of elimination of sex bias in the
treatment of students to stuﬁentak\parents, teachers, administra-

tive personnel, guidance counselors and the community at large.

® Provide gresgrvice and inservice training for teachers, admini-
strators aﬁﬁ-all othexr school pQonnnel on the equal treatnent¢f

of students. = ) - ‘ . ;

N

LR |
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EDUCATION COMMISSION OF THE STATES:

—

fit Organization formed by interstate compact

1966, Forty-five states, Puerto Rico and the
Virgin Islands are now members. Its goal is to
fyrther' a working relationship among governors,
state legislators and fgggaqora for the improve-
ment of education. This report is an outcome of
one of many Commission undertakings at all levels
of education. The Commission offices are located
at 300 Lincoln Street, Denvsi, Colorado 80203.

:2: Ed@fation Commission of the States is a non-—
. P

~ : *
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